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EDUCATION
 

2009
Ph.D., Social/Personality Psychology, University of California, Berkeley  


Dissertation:  Do Asian Americans Show Self-enhancement Bias? A Social Relations Model Approach to Ethnic Differences in Self-Perception and Self-Enhancement

2005
M.A., Social/Personality Psychology, University of California, Berkeley  

Thesis: Understanding Cultural Differences in Personality:  An Examination of Several Explanations 

 
2003
B.A., Psychology with High Honors; The University of Texas at Austin 
Thesis:  Express Yourself:  The expression and perception of personality in clothing and appearance. 


 
PROFESSIONAL POSITIONS
 

2009 –  
Assistant Professor, Department of Psychology, Sonoma State University

Spring 2010 
Postdoctoral researcher, Department of Psychology, University of California, Riverside 
AWARDS AND HONORS
 

2009-2010
National Science Foundation Minority Postdoctoral Research Fellowship (2 years)
2009

Conference Travel Grant, University of California, Berkeley
2008-2009
Ford Foundation Dissertation-Year Fellowship (1 year)
2006

Graduate Poster Award Winner (1st place), Society for Personality and Social Psychology
2005
SPSP Summer Institute Fellow (Culture and the Self), University of Michigan, Ann Arbor 

2005

Diversity Travel Award Winner, Society for Personality and Social Psychology
2003-2007
National Science Foundation Graduate Research Fellowship (3 years)
2003-2006 
Graduate Opportunities Fellowship (2 years), University of California, Berkeley
2003 

Hispanic Scholarship Fund “Texas Rangers Homerunazo” Scholarship

2002
Summer Research Opportunities Program Fellow, University of California, Berkeley
2002 

Texas Exes Memorial Scholarship, The University of Texas at Austin
2002

Hinton Endowed Presidential Scholarship, The University of Texas at Austin
2001
Summer Research Opportunities Program Fellow, University of Michigan, Ann Arbor
2001

Kemp-Foreman Endowed Presidential Scholarship, The University of Texas at Austin
1999-2003
George and Mary Hamman Foundation Scholarship, The University of Texas at Austin
1999-2003 
Dean’s List, The University of Texas at Austin
 
RESEARCH INTERESTS
 

Culture and Personality
Self-Perception Processes & Self-Enhancement Bias

Interpersonal Perception
Racial/Ethnic Identity
Acculturation

PAPERS PUBLISHED
1. Naumann, L. P., Vazire, S., Rentfrow, P. J., & Gosling, S. D. (in press). Judgments of personality based on physical appearance. Personality and Social Psychology Bulletin.

Observers’ s judgments show some degree of accuracy for three of the Big Five domains purely on the basis of static physical appearance (i.e., fixed posture and neutral expression); however, accuracy improved for four of the Big Five when observers saw more dynamic aspects of physical appearance (e.g., smiling; natural posture).
2. Vazire, S., Naumann, L. P., Rentfrow, P. J., & Gosling, S. D. (in press). Smiling reflects different affective states in men and women. Brain and Behavior Sciences.
Examined gender differences in the link between affect and smiling (captured in a photograph taken immediately after completing the PANAS). Smiling reflected positive affect (e.g., happiness) in women, but the absence of negative affect (e.g., distress) in men.
3. Vazire, S., Naumann, L. P., Rentfrow, P. J., & Gosling, S. D. (2008). Portrait of a narcissist: Manifestations of narcissism in physical appearance. Journal of Research in Personality, 42, 1439-1447.
First impressions of narcissism based on full-body photographs show as much accuracy as that found for Extraversion). Narcissists of both sexes are more likely to wear flashy clothing, have a neat appearance requiring a lot of preparation; females are more likely to wear makeup and show cleavage.
4. John, O. P., Naumann, L. P., & Soto, C. J. (2008). Paradigm shift to the integrative Big Five trait taxonomy: History, measurement, and conceptual issues. In O. P. John, R. W. Robins, & L. A. Pervin (Eds.), Handbook of personality: Theory and research (pp. 114-158). New York, NY: Guilford Press.

Previews the transition from the disjointed, wide array of personality constructs and scales to the emergence of the Big Five taxonomy as a suitable organizing framework. First citation analysis to show that research using the Big Five has grown exponentially relative to other personality models.
MANUSCRIPTS IN PREPARATION
5. Naumann, L. P., & John, O. P. (2008). Toward a domain-specific approach to cultural differences: The influence of cultural values and reference-group standards on self-reported personality.  Manuscript in preparation.
Asian-White differences in cultural values explained replicated personality differences in value-related domains such as openness, whereas differences in reference-group standards were important in performance-related domains such as conscientiousness.
6. John, O. P., Naumann, L. P., Gosling, S. D., & Potter, J. (2008). Ethnic differences in the Big Five personality domains in five diverse samples. Manuscript in preparation.

Using multiple personality measures and both student and nationally-representative samples, Asian Americans saw themselves as less open (e.g., creative, unconventional) and less conscientious (e.g., reliable, self-disciplined) than European Americans did. This difference could not be explained by response-scale usage, socially desirable responding, or differences in SES.
7. Naumann, L. P., & John, O. P. (2008). Cultural differences in self-improvement: The case of critical self-evaluations and high-reference group standards. Manuscript in preparation.

Overall, both Asian and European Americans reported a desire for self-improvement. Asian Americans who evaluated themselves as less conscientious wanted to improve themselves in this domain more than European Americans did. This effect was moderated by high in-group standards: Asians who rated themselves less conscientious and had high in-group standards for conscientiousness sought the most improvement in this domain.

SYMPOSIA CHAIRED
Naumann, L. P., & John, O. P.  (2009, July).  Challenges in Cultural Comparisons of Personality Traits and Processes: When Can We Trust Self-Reports? Symposium given at the annual meetings of the Association of Research in Personality, Evanston, IL. 

Naumann, L. P., & Oliviola, C. Y.  (2009, February).  Oh Snap! The Mental Mechanics and Accuracy of Snap Judgments Based on Physical Appearance. Symposium given at the annual meetings of the Society for Personality and Social Psychology, Tampa, FL. 

CONFERENCE PRESENTATIONS
Naumann, L. P., & John, O. P.  (2009, July).  The Self-Critical Asian: Myth or Reality? Talk presented at the annual meetings of the Association of Research in Personality, Evanston, IL. 

Naumann, L. P., & Vazire, S.  (2009, February). Things often are as they appear:  Expression and perception of personality from appearance. Talk presented at the Society for Personality and Social Psychology annual conference, Tampa, FL.
Naumann, L. P., & John, O. P.  (2008, February).  Asian American vs. White Differences in Personality: Contrasting Self vs. Behavior and Peer Perspectives.  Poster presented at the Society for Personality and Social Psychology annual conference, Albuquerque, NM.
Naumann, L. P., & John, O. P.  (2007, January).  Cultural Values and Reference-Group Standards as Explanations for Asian vs. European American Personality Differences.  Poster presented at the Society for Personality and Social Psychology annual conference, Memphis, TN. 
Naumann, L. P., & John, O. P.  (2006, January).  Personality differences between Asian Americans and Whites:  A test of several explanations.  Poster presented at the Society for Personality and Social Psychology annual conference, Palm Springs, CA. (Graduate Poster Award Recipient, 1st place)
Naumann, L. P., & John, O. P.  (2006, January).  Personality differences between Asian Americans and Whites:  A test of several explanations.  Poster presented at the Cultural Pre-Conference at SPSP, Palm Springs, CA.
Rentfrow, P. J., Gosling, S. D., Vazire, S., & Naumann, L. P. (2005, June). Personality assessment in everyday life: Lessons from the lay person.  Invited talk presented at Harvard Medical School, Cambridge Hospital, Cambridge, MA. 
Naumann, L. P. & John, O. P. (2005, May).  Personality differences between Asian Americans and Whites:  A closer look at Openness and Conscientiousness.  Poster presented at UC-Berkeley Psychology Department poster session, Berkeley, CA.
Naumann, L. P., John, O. P., & Gosling, S. D.  (2005, January).  Ethnic differences in the Big Five Factors of Personality.  Poster presented at the Society for Personality and Social Psychology annual conference, New Orleans, LA.
Naumann, L. P., Vazire, S., Rentfrow, P.J., & Gosling, S.D.  (2004, January).  Express Yourself:  Expression and perception of personality in clothing and appearance.  Poster presented at Society for Personality and Social Psychology annual conference, Austin, TX.
 

Pickhardt, D., Vazire, S., Rentfrow, P.J., Naumann, L.P., & Gosling, S. D. (2003, February).  What Makes a Good Judge? An exploration of accuracy across traits and contexts. Poster presented at Society for Personality and Social Psychology annual conference, Los Angeles, CA.
 
Naumann, L. P.  (2002, August).  Familiar Friend Values:  A comparison between cross-race and same-race women’s friendships.  Talk presented at the University of California, Berkeley Summer Research Opportunities Program symposium, Berkeley, California.
 
Naumann, L. P.  (2001, August).  Assessing the educational needs of Latino youth in Flint, MI.  Poster presented at the University of Michigan Summer Research Opportunity Program conference, Ann Arbor, Michigan.  
 

TEACHING EXPERIENCE
Instructor

2009, Fall
Personality Psychology, Sonoma State University

Stigma and Prejudice, Sonoma State University

Research in Personality and First Impressions, Sonoma State University
Teaching Assistant

2008, Spring
Stigma and Prejudice, University of California, Berkeley
2007, Sum
Personality Psychology, University of California, Berkeley
2006, Fall
General Psychology, University of California, Berkeley
2005, Spring
Stigma and Prejudice, University of California, Berkeley
2004, Spring
Personality Psychology, University of California, Berkeley
ADVANCED QUANTITATIVE TRAINING

2008  

Multilevel and Structural Equation Modeling (led by Tom Wickens), UC-Berkeley
2008
Dyadic Analysis Workshop (led by Dave Kenny), DATIC conference, Michigan State
2006
Structural Equation Modeling Seminar (led by Amiram Vinokur), UC-Berkeley

SERVICE
 

2008-2009
Institute of Personality and Social Research Colloquium Committee; UC-Berkeley
2005, 2008
Student representative, Graduate Admissions Committee; UC-Berkeley
2003-2007 
Diversity Student Alliance (in Psychology); UC-Berkeley – Co-President (2005-2007)
2006, Spring
Co-President, The Gordon Allport Society; UC-Berkeley
2004-05, ‘07
Student Coordinator; Research Participation Pool (RPP); UC-Berkeley

PROFESSIONAL MEMBERSHIPS
 

Society for Personality and Social Psychology (SPSP)
Society for the Psychological Study of Social Issues (SPSSI)
Association for Research in Personality (ARP)

GLBT Alliance in Social and Personality Psychology (GASP)
REFERENCES
 

Oliver P. John, PhD
Department of Psychology

3210 Tolman Hall #1650

Berkeley, CA 94720-1650

(510) 642-2178
o_johnx5@berkeley.edu
Rodolfo Mendoza-Denton, PhD
Department of Psychology

3210 Tolman Hall #1650

Berkeley, CA 94720-1650

(510) 642-7137

rmd@berkeley.edu
Sam Gosling, PhD
Department of Psychology

1 University Station A8000
Austin, TX 78712
(512) 471-5935
samg@mail.utexas.edu
Simine Vazire, PhD

Department of Psychology

One Brookings Hall, Campus Box 1125
Washington University in St. Louis
St. Louis, MO 63130
(314) 935-5215
svazire@artsci.wustl.edu
